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CHIEF’S MESSAGE

The Elko New Market Police Department faced significant staffing challenges in 2025 while
seizing opportunities to progress and improve service delivery.

The Department was authorized 8 officers including the Chief of Police in 2025 but was only
staffed at a level of 6 due to turnover. As of January, 2026, the Department is authorized 9
officers including the Chief of Police.

Total incidents handled (category includes all officer activity including calls for service, traffic
stops, extra patrols, community engagements, etc...) has grown year to year (excluding 2025
which was lower due to reduced staffing). Officers are very active in community engagement,
traffic enforcement, and extra patrols in the neighborhoods, at the parks, and conducting
business checks after hours. Calls for service from the community decreased approximately
12% from 2024. 2025 is the first year to show a decrease in calls for service from the prior year
since 2022. Total incidents handled (all calls as well as officer-initiated activity) in 2025 was
down approximately 15% from 2024 and can be attributed to operating with 6 officers vs 8 from
the previous year.

Additionally, the department continued its commitment to firearm safety by processing citizens'
applications for Permits to Purchase Firearms. The Department processed 35 Permit to
Purchase applications in 2025 which is on par with what it processed in 2024. The Department
continues to process them normally within 1 to 2 days, demonstrating a dedication to service
excellence.

Guided by its Vision and Mission Statements, the Elko New Market Police Department remains
steadfast in its pursuit of delivering community-centered public safety services. Through valued
partnerships and a dedicated workforce, the department remains poised to evolve alongside the
communities it serves.




DEPARTMENT STAFF

CHIEF OF POLICE CRAIG BELL

Police Officer with Elko New Market since 2010

20 years of law enforcement experience.

Chief Law Enforcement Officer since 2024

Oversight of Patrol and Investigations functions.

Certified Firearms Instructor.

Datamaster DMT Breath Alcohol Analyzer Certified.
Bachelor's Degree in Business Administration from Minnesota
State University- Moorhead.

Certified Emergency Manager — State of MN.

Graduate of the BCA Supervision and Senior Leadership
Programs.

SERGEANT JOSH GAREIS

Police Officer with Elko New Market since 2016.

19 years law enforcement experience.

Patrol Sargeant since 2024

Former SWAT Team with Traverse County Sheriff's Office.
AR-15 rifle Armorer.

Certified Firearms Instructor.

Certified Use of Force Instructor

Investigations oversight.

Department Training Coordinator.

Patrol Schedule Coordinator.

Field Training Sergeant/Coordinator.

Datamaster DMT Breath Alcohol Analyzer Certified.
Bachelor’s Degree in Business Management from the
University of Phoenix.

Graduate of the BCA Supervision Program




OFFICER DERRICK IRWIN

Police Officer with Elko New Market since 2022.

Previously a Hennepin and Scott County Detention Deputy.
Bachelor's Degree from Minnesota State University.
Datamaster DMT Breath Alcohol Analyzer Certified.

Taser Instructor.

Field Training Officer.

Use of Force Instructor.

DETECTIVE STEVEN SENDEN

Police Officer with Elko New Market since 2023.
Previously a Carver County Sheriff's Office Road and Jail
Deputy.

Bachelor's Degree in Law Enforcement from Minnesota
State University Mankato.

Datamaster DMT Breath Alcohol Analyzer Certified.
Department Quartermaster in charge of uniform, officer,
and squad equipment.

Primary investigator for the Department.




OFFICER ZACH BUTTOLPH

» Police Officer with Elko New Market since 2023.

» Previously City of Maplewood Police Department
Community Service Officer

« Previous Experience in Loss Prevention/Asset Protection for
3 years

« Bachelors of Science Degree in Political Science from
Principia College in lllinois

» Datamaster DMT Breath Alcohol Analyzer Certified.

» Department Peer Support Team member.

« Department Wellness Program Coordinator.

« TZD Coordinator for the Department.

OFFICER JEFF ADDABBO

Police Officer with EIko New Market since 2023.

Previously employed as a Police Officer for Apple Valley PD.
Bachelor’'s Degree Criminology and Psychology from lowa State
University

Datamaster DMT Breath Alcohol Analyzer Certified.

AR-15 rifle Armorer.




OFFICER CHASE MEASNER

» Police Officer with Elko New Market since 2026.
» Previously City of Minneapolis Community Service Officer.

POLICE RECORDS TECHNICIAN JOHN MACHABY

« Retired U.S. Military Commissioned Officer with 25 years of
active-duty service.

» Former Police Officer (Retired) with Elko New Market 2014-
2025.

» Department Records Management System Administrator &
Trainer.

* Department Squad and Body Camera System
Administrator.

» Data practices specialist.




POLICE CHAPLAIN GORDON DEUEL

» Elko New Market Police Chaplain since 2017.
» Helped design and create the current Chaplain Program. <
« Completed Basic Chaplaincy Training by the MN Emergency H’
Service Chaplain Association-2018 5
« Other Completed programs:
o Bulletproof Spirit Seminar for Police Chaplains - by Capt.
Dan Willis; 2017
o Scott County Emergency Readiness Program for Faith
Based Communities 2019
o Basic, advanced, and enhanced courses offered by the
International Conference of Police Chaplains 2019

SAFE EXCHANGE ZONE

The Safe Exchange Zone space continues to be a popular option for
residents to use at the Elko New Market City Hall/Police Department. SAFE

The purpose of the Safe Zone Exchange space is to offer a safe

place for people to meet to do internet purchase and child custody |l Jp €&l 3 ¥\, [c] =2
exchanges. The stalls are under security camera surveillance and
are located at the front of City Hall.

The Elko New Market Police Department also offers the free use of
a telephone in the front vestibule at City Hall that houses a dedicated
landline that goes directly to the Scott County Sheriff's Dispatch.
The telephone is accessible 24/7.

THIS AREA IS RESERVED
FOR CHILD CUSTODY AND
INTERNET PURCHASE EXCHANGE

24 HOUR SURVEILLANCE




TAKE IT TO THE BOX

Take it to the box, an anonymous prescription drug disposal program,
was made available to EIko New Market by a program sponsored by
the Scott County Attorney’s Office. The secured disposal box is located
at City Hall and is accessible M-F 8am to 4:30pm. This popular
program helps ensure prescriptions are used only by the person to
whom they are prescribed and helps prevent environmental damage
caused by flushing or improperly disposing of medications. In 2025,
96lbs of prescription medications were collected at this location.




NOTABLE ACCOMPLISHMENTS & ACTIVITIES

Staffing and changes in personnel

2025 was a year of change regarding department personnel. Detective Daniel Barry left the
Department to move back to North Dakota and return to his former employer, the Watford City
Police Department. The Department conducted several hiring processes to fill 2 vacancies but
was only able to hire one officer, who unfortunately did not complete field training. The
Department ended the year with the same 2 vacancies. Officer Chase Measner was hired the
beginning of 2026 and is currently in field training.

Detective Assignment

The Department implemented the Detective assignment for the first time in an effort to provide
better customer service to the community when handling criminal cases involving fraud, assault,
criminal sexual conduct, theft, etc. Having a Detective allows the Department to build
institutional knowledge and expertise in handling more challenging cases due to the increased
frequency of using social media and Internet Technology to commit or facilitate crime. Officer
Steven Senden is currently filling the role of Detective for the Department.

Peer Support and Officer Wellness

Officer Buttolph attended a weeklong training to become a Peer Support Officer for the
Department, which complements our Officer Wellness Program. As a Peer Support Officer,
Officer Buttolph can help officers to cope with the day-to-day stress of policing in addition to
dealing with traumatic events.

The Department used a donation from Niagara Cares to help fund additional mental health
checkups/counseling for Department staff.

Department Survey

The Department conducted its first comprehensive, anonymous survey including all staff. Topics
included satisfaction with leadership, equipment, compensation, growth and advancement
opportunities, training, communication, and overall satisfaction. The results were used to drive
follow-up surveys and to help develop a plan for the Department to ensure staff needs are being
met. The information gleaned from all surveys will inform the Department plans for 2026 and
beyond.

Eagle View Elementary School

The Department continues to build a strong relationship with Eagle View, including attending
and participating in more and more events while assisting with more requests to speak with
students about behavioral issues. The Department has also been working with the school to
enhance safety and evacuation procedures including offsite evacuation points in case of
emergencies.




TRAINING

The MN Peace Officer Standards & Training Board (POST) requires every officer to complete
48 hours of continuing education every three years in order for an officer to maintain an active
peace officer license. Training is necessary and beneficial for an officer to keep updated on
current laws, policies, procedures, and practices in the law enforcement field.

Below are some of the specific training courses and instruction that officers received in 2025.
Officers attended approximately 550 hours of continuing education and training this past year.

All officers have attended mandated mental health, bias, and de-escalation training.

Staff continued utilizing the PATROL On-line training provided by the League of MN
Cities. Cost is $90 a year per officer and covers all mandated training required each year
for officers set forth by the MN POST Board and OSHA.

Staff participated in all yearly mandated training in the areas of Use of Force and Use of
Deadly Force.

Staff completed quarterly firearms training including qualification with handgun, less lethal
shotgun, patrol rifle, and low light/cold weather shooting.

Officers Buttolph and Senden attended Hostile Event Response and Communication
Training (HERT).

All officers attended Taser training class.

Sgt. Gareis continued to enhance his leadership skills by obtaining a certificate in
supervision via the Minnesota Bureau of Criminal Apprehension Supervision Program.
He also graduated from the FBI LEEDA Supervisor Leadership Institute

Officer Buttolph attended Emergency Vehicle Operation Course training.

Detective Senden continued to advance his investigative skills by attending training on
Forensics Investigations, Managing Anger During Interviews, Cell Phone Records Dump
for Investigations, Social Media Investigations, Hiring Background Screening, Online-
Digital Evidence Search Warrants, Router Interrogations, and Sex Crime Investigations.
Chief Bell attended various leadership training courses including Leading Through
Generations, Fellowship- The Other Side of Leading, and Lead Smarter in 2026-
Leadership Traps to Avoid.

Officer Addabbo attended AR-15 Armorer school and is now one of the Department’s rifle
armorers.

Officer Buttolph attended additional training in his role as Department Wellness
Coordinator and Peer Support Officer including How to Avoid Cop Burnout, When De-
Escalation Training Fails, Understanding Mental Warfare-Suicide Risks in First
Responders, and The Growth’s Edge-The New Rules of Human Performance After
Trauma.

Sgt. Gareis attended Foundational Instructor Training Defensive Tactics School to refresh
in defensive tactics instruction and Officer Irwin attended the school to become a
Department Defensive Tactics Instructor.

Officer Addabbo and Sgt. Gareis attended Supervising Patrol Critical Incidents training.
Officers Irwin and Addabbo attended Interview and Interrogation training.
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TECHNOLOGY

Today’s Law Enforcement Officers use technology daily to do their jobs. Below is some of the
technology Officers use each day. This technology is at the heart of our daily duties. Each
squad is equipped with a Panasonic “Toughbook” laptop computer. These are referred to as
mobile data computers or “MDC’s”. Officers use these MDCs to run license plates and names
and receive each call they are assigned via the MDC in addition to the information they are given
on the radios by the dispatchers. Each laptop costs approximately $2,500 and is connected by
cellular signal to the Computer Aided Dispatch (CAD) center and the State of MN computer
servers.

The Department explored technology upgrades in 2025 to meet new criminal justice information
services (CJIS) requirements that will be taking affect in 2026. It explored moving its body worn
and squad camera system to cloud based vs on premise server based and would include body
worn and squad camera upgrades to the next generation. It applied for a grant from the
congressional community grants program to pay for the move to the next generation camera
system.

« Each squad is equipped with “WatchGuard” digital video recorder system referred to
simply as “squad cams”. These systems activate automatically when the squad
emergency lights are activated and manually when the officer feels it necessary. Each of
these systems costs approximately $5,500.

« Each officer is assigned a “WatchGuard” Body Worn Camera or “BWC.” These cameras
activate automatically when the squad emergency lights are activated and manually when
the officer feels it necessary. Each of these BWC'’s costs approximately $1,000.

« Each squad is equipped with Radar Speed detection unit. These units have two
antennas, one to the front and rear of the vehicle. They use radar waves to determine
vehicle speeds. Officers detect speed readings of vehicles coming or going from the
squad while either stationary or moving. Each one of these Radar Units costs
approximately $3,000.

« Each officer has access to a handheld speed detection unit known as a Lidar. Lidar units
use lasers to project a specific tight wave to detect a vehicle’s speed. This unit, due to
the tighter laser technology, is capable of detecting specific speeds between two vehicles
traveling next to each other. These units are only used in stationary mode. These units
cost $2,800. Elko New Market PD was awarded one of these units under a grant from
the MN State Patrol and another was donated from Savage PD when they received a
new unit under a grant.

» Every squad is equipped with “Alco-Sensor” Portable Breathalyzer, known commonly as
“‘PBT’s”. Officers use the PBT’s as part of Field Sobriety Testing (FST) as a preliminary
determination of an individual's blood alcohol concentration (BAC). Each PBT costs
approximately $820.

« The Elko New Market Police Department is equipped with a “DataMaster DMT-G”.
DataMaster DMT-G is a scientific instrument designed to analyze a sample of a person's
breath and determine the Breath Alcohol Concentration (BAC) in that sample. Each Elko
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New Market officer is trained and certified to use this device. The DataMaster DMT-G
machine is supplied by the Minnesota Bureau of Criminal Apprehension.
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POLICE DEPARTMENT VEHICLES

The Elko New Market Police Department has a patrol fleet that consists of four fully marked
Squad Cars. These vehicles are specially designed and equipped for the work associated with
law enforcement and emergency response. The differences between law enforcement specific
vehicles and those built for civilian use include, but are not limited to heavy duty batteries, special
tires, heavy duty transmissions, frame impact safety upgrades, and heavy-duty brakes and brake
pads. Below are some of the specifics regarding the Police Department Fleet:

e 4 Ford Interceptor Explorers of the following years:
o Squad 311: 2015 -Unmarked- Used for Traffic Enforcement Details & Training
o Squad 314: 2021
o Squad 315: 2023
o Squad 317: 2026
e 1 Ford F-150 (Squad 316): 2025
e All squads assigned to patrol use are fully marked with graphics and exterior/interior
emergency lights.
e All squads assigned to patrol use are equipped with the following:
o Patrol Rifle
Less Lethal Shotgun
In-squad radar unit
In-squad computer and printer
Fully equipped medical bag and defibrillator
Evidence Kit
Bullet Resistance Shield
Breaching tools
Hostile Event “Go Bag”
Equipment Kit that contains a PBT, camera, and voice recorder & tint meter
Lockout Tools
Fire Extinguisher
Blankets
Kids Kit containing stuffed animals, pencils, stickers, bubbles, etc.
Traffic Control Tools
Additional miscellaneous equipment

O O O O OO O OO O O0oOO0oOOoOOoOo
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ANNUAL STATISTICS

CALLS FOR SERVICE

Calls for service include: all crimes, service calls including domestics, traffic accidents, DWI’s,
assaults, alarms, medicals, thefts, and damage to property calls, civil assists, and animal
complaints.

Calls for Service
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Due to a staffing shortage and the necessity to move a Patrol Officer into a Detective
Assignment, total incidents handled for 2025 were down significantly from 2024. There were not
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as many officers available due to a staffing shortage to conduct extra patrols, traffic enforcement,
community engagements, etc. Calls for Service can affect Total Incidents Handled as well. As
Calls for Service rise, officers may have less time and opportunity to conduct traffic stops, extra
patrols, business checks, etc. As Calls for Service decline, officers should have more time for
other activities, as long as staffing stays static or increases.

BURGLARY

m2017 m2018 m2019 m2020 ®m2021 m2022 2023 m2024 ©2025

THEFTS

m2017 m2018 m2019 m2020 ®m2021 m2022 2023 m2024 ©@2025

Thefts have been trending down since 2017 due to increased presence/enforcement and a
campaign from the Department to shut garage doors and encourage residents to lock cars
parked in their driveways and on city streets.
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ASSAULTS
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DWI ARRESTS
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TRAFFIC STOPS (INCLUDES WARNINGS VS. CITATIONS)
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Due to a staffing shortage and the necessity to move a Patrol Officer into a Detective
Assignment, traffic enforcement for 2025 was down significantly from 2024.
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MOTOR VEHICLE ACCIDENTS (FATAL, INJURY, & NON-INJURY)
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COMMUNITY VALUE BASED POLICE SERVICE

The following is a partial list of Community Value Based Police Service activities with
accompanying photographs that Staff participated in.

Night to Unite

Sirens and Sleighs
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“Coffee with a Cop” at Kwik Trip




Internet/fraud Safety for Seniors Presentation

“Shop with a Hero” program with Elko New Market Police and Fire
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Other Community Value Based Police Service events we are involved in include:

Family Fun Nights at Wagner Park during the summer.

“Story Time,” reading to children at the Scott County Library.

Articles written that are included in the City’s monthly newsletter.

Periodic posts on social media advising residents of department events, news, and PSAs.
Officers secure open garage doors late at night for residents.

National Night to Unite.

Fire Rescue Days city celebration.

Halloween party at Eagle View.

City Easter Egg hunt.

Touch a Truck event.
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